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At Redwheel, we believe diversity, equity and inclusion is not just the right thing to do but it drives better 

business outcomes. We are committed to fostering a culture in which different experiences and identities 

are valued; where people feel they can be their true selves and are encouraged to speak up and express 

opinions freely. We want to attract a highly competent, diverse range of people to help drive innovation and 

better decision making; we believe this is critical to being a long-term and sustainable organisation. We are 

also thoughtful when it comes to our global responsibility to support the communities in which we live, work, 

and invest. 

 

We are committed to the following actions: 

 

• Cultivating an inclusive environment through awareness and education on what it means to be 

inclusive, continuous collaboration and communication across the business at all levels and 

throughout the employee lifecycle 

• Recruiting & retaining diverse talent through improving our processes to ensure we have a 

diverse pipeline of candidates, and that interviewers are equipped to carry out effective interviews 

and be aware of bias. We are also committed to enhancing the employee experience from 

onboarding, career development and all the way through to someone leaving Redwheel. 

• Supporting the communities in which we live, work, and invest through partnering with 

dedicated experts and change makers in the field of DEI, offering internships and work experience 

to underrepresented groups, and giving time and financial support to worthy causes. 

 

These are not short-term goals; they will evolve over time and so will this policy. One of our fundamental 

objectives as an organisation is to provide a long-term and stable environment that clients and our people 

can depend upon.  

 

From the top down and across the organisation, we believe in creating safe environments in which people 

can collaborate and share ideas and opinions. We actively promote independence of thought and autonomy 

and  by coupling this with collaboration and communication we aim to achieve the best results. 

 

In 2021, we founded a dedicated group within Redwheel called SEED, which is made up of volunteers who 

are passionate and thoughtful on subjects of social equality; the environment; and diversity, equity & 

inclusion. These three groups help advise and steer initiatives across the organisation. Leadership and 

strategic direction for DEI is provided by our Head of HR and the wider leadership team; however, we believe 

everyone has a role to play. 

 

At this moment in time, we are not driven by quantitative DEI targets and quotas; we are focused on 

prioritising our actions and behaviours to our commitments and culture. We measure our progress through 

a variety of means including, onboarding check-ins, exit interviews, diversity data collected at the recruitment 

stage, an annual DEI survey, and feedback from employees and key stakeholders. This continuous feedback 

contributes to the actions we take. 

 

Our actions are underpinned by our policies and procedures which are made readily available to all staff.  

From our parental pay policies to our stance on anti-harassment, we want to ensure that fair treatment and 

support is available for all.  

 

Our enhanced maternity, shared parental and adoption policy offers up to 6 months full-pay and we believe 

flexible working is a right anyone can ask for. Our benefits package supports physical, mental, emotional, and 

financial health through our private medical insurance, access to mental health GP, an employee assistance 

program, group income protection, and life insurance. We also run seminars supporting various aspects of 

well-being. All of this aims to create a safe environment for our people where they have peace of mind and 

hopefully feel supported in all aspects of life, not just work.    
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We also maintain policies on whistleblowing, equal opportunities, equal pay, respect & dignity at work as well 

as harassment and discrimination.  Our policies are reviewed regularly and where a formal policy is not 

appropriate, we empower our teams to discuss issues openly and find practical solutions. 

 

Redwheel’s commitment to diversity, equity and inclusion applies to all areas of our business, including, but 

not limited to: recruitment and onboarding, compensation and benefits, learning and development, terms 

and conditions of employment, career advancement, time off and requests for flexible working. 

 

Redwheel’s culture is built on trust and respect, we expect the company and its employees to do the right 

thing and not act in an unlawful way. It goes beyond just discrimination and protected characteristics*, it is 

about accepting and respecting everyone for who they are. We expect that all employees of Redwheel treat 

one another, and their professional counterparties, professionally and in a respectful manner. We believe so 

strongly in the concept of treating all people with respect that we added this as an additional conduct rule 

that applies to all employees. 

 

All employees must act in accordance with this policy, as with all policies within the employee handbook, 

whenever they are representing Redwheel, whether in the workplace, while working remotely, or during off-

site meetings, business travel, and other professional and social events. 

 

If any employee feels they have been subjected to discrimination or other conduct that conflicts with this 

policy, they should raise their concern with their line manager or HR.  

 

This policy is fully supported by senior management and our board, and its purpose is to provide equality, 

fairness, and respect for all our people.  

* Protected characteristics include; Age, Disability, Gender Reassignment, Marriage or Civil Partnership, Pregnancy 

and Maternity, Race (including colour, nationality, and ethnic or national origin), Religion or Belief, Sex, Sexual 

Orientation, Socio-economic background and Military Service. 
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Disclaimer 
Information The term “RWC” may include any one or more RWC branded entities including RWC Partners 

Limited and RWC Asset Management LLP, each of which is authorised and regulated by the UK Financial 

Conduct Authority and, in the case of RWC Asset Management LLP, the US Securities and Exchange 

Commission; RWC Asset Advisors (US) LLC, which is registered with the US Securities and Exchange 

Commission; and RWC Singapore (Pte) Limited, which is licensed as a Licensed Fund Management Company 

by the Monetary Authority of Singapore. 

RWC may act as investment manager or adviser, or otherwise provide services, to more than one product 

pursuing a similar investment strategy or focus to the product detailed in this document. RWC seeks to 

minimise any conflicts of interest, and endeavours to act at all times in accordance with its legal and 

regulatory obligations as well as its own policies and codes of conduct. 

This document is directed only at professional, institutional, wholesale or qualified investors. The services 

provided by RWC are available only to such persons. It is not intended for distribution to and should not be 

relied on by any person who would qualify as a retail or individual investor in any jurisdiction or for 

distribution to, or use by, any person or entity in any jurisdiction where such distribution or use would be 

contrary to local law or regulation. 

This document has been prepared for general information purposes only and has not been delivered for 

registration in any jurisdiction nor has its content been reviewed or approved by any regulatory authority in 

any jurisdiction. The information contained herein does not constitute: (i) a binding legal agreement; (ii) 

legal, regulatory, tax, accounting or other advice; (iii) an offer, recommendation or solicitation to buy or sell 

shares in any fund, security, commodity, financial instrument or derivative linked to, or otherwise included 

in a portfolio managed or advised by RWC; or (iv) an offer to enter into any other transaction whatsoever 

(each a “Transaction”). No representations and/or warranties are made that the information contained 

herein is either up to date and/or accurate and is not intended to be used or relied upon by any 

counterparty, investor or any other third party. 

RWC uses information from third party vendors, such as statistical and other data, that it believes to be 

reliable. However, the accuracy of this data, which may be used to calculate results or otherwise compile 

data that finds its way over time into RWC research data stored on its systems, is not guaranteed. If such 

information is not accurate, some of the conclusions reached or statements made may be adversely 

affected. RWC bears no responsibility for your investment research and/or investment decisions and you 

should consult your own lawyer, accountant, tax adviser or other professional adviser before entering into 

any Transaction. Any opinion expressed herein, which may be subjective in nature, may not be shared by all 

directors, officers, employees, or representatives of RWC and may be subject to change without notice. 

RWC is not liable for any decisions made or actions or inactions taken by you or others based on the 

contents of this document and neither RWC nor any of its directors, officers, employees, or representatives 

(including affiliates) accepts any liability whatsoever for any errors and/or omissions or for any direct, 

indirect, special, incidental, or consequential loss, damages, or expenses of any kind howsoever arising 

from the use of, or reliance on, any information contained herein. 

Information contained in this document should not be viewed as indicative of future results. Past 

performance of any Transaction is not indicative of future results. The value of investments can go down as 

well as up. Certain assumptions and forward looking statements may have been made either for modelling 

purposes, to simplify the presentation and/or calculation of any projections or estimates contained herein 

and RWC does not represent that that any such assumptions or statements will reflect actual future events 

or that all assumptions have been considered or stated. Forward-looking statements are inherently 

uncertain, and changing factors such as those affecting the markets generally, or those affecting particular 

industries or issuers, may cause results to differ from those discussed. Accordingly, there can be no 

assurance that estimated returns or projections will be realised or that actual returns or performance 

results will not materially differ from those estimated herein. Some of the information contained in this 
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document may be aggregated data of Transactions executed by RWC that has been compiled so as not to 

identify the underlying Transactions of any particular customer. 

The information transmitted is intended only for the person or entity to which it has been given and may 

contain confidential and/or privileged material. In accepting receipt of the information transmitted you 

agree that you and/or your affiliates, partners, directors, officers and employees, as applicable, will keep all 

information strictly confidential. Any review, retransmission, dissemination or other use of, or taking of any 

action in reliance upon, this information is prohibited. The information contained herein is confidential and 

is intended for the exclusive use of the intended recipient(s) to which this document has been provided. 

Any distribution or reproduction of this document is not authorised and is prohibited without the express 

written consent of RWC or any of its affiliates. 

Changes in rates of exchange may cause the value of such investments to fluctuate. An investor may not be 

able to get back the amount invested and the loss on realisation may be very high and could result in a 

substantial or complete loss of the investment. In addition, an investor who realises their investment in a 

RWC-managed fund after a short period may not realise the amount originally invested as a result of 

charges made on the issue and/or redemption of such investment. The value of such interests for the 

purposes of purchases may differ from their value for the purpose of redemptions. No representations or 

warranties of any kind are intended or should be inferred with respect to the economic return from, or the 

tax consequences of, an investment in a RWC-managed fund. Current tax levels and reliefs may change. 

Depending on individual circumstances, this may affect investment returns. Nothing in this document 

constitutes advice on the merits of buying or selling a particular investment. This document expresses no 

views as to the suitability or appropriateness of the fund or any other investments described herein to the 

individual circumstances of any recipient. 

AIFMD and Distribution in the European Economic Area (“EEA”) 

The Alternative Fund Managers Directive (Directive 2011/61/EU) (“AIFMD”) is a regulatory regime which 

came into full effect in the EEA on 22 July 2014. RWC Asset Management LLP is an Alternative Investment 

Fund Manager (an “AIFM”) to certain funds managed by it (each an “AIF”). The AIFM is required to make 

available to investors certain prescribed information prior to their investment in an AIF. The majority of the 

prescribed information is contained in the latest Offering Document of the AIF. The remainder of the 

prescribed information is contained in the relevant AIF’s annual report and accounts. All of the information 

is provided in accordance with the AIFMD. 

In relation to each member state of the EEA (each a “Member State”), this document may only be 

distributed and shares in a RWC fund (“Shares”) may only be offered and placed to the extent that (a) the 

relevant RWC fund is permitted to be marketed to professional investors in accordance with the AIFMD (as 

implemented into the local law/regulation of the relevant Member State); or (b) this document may 

otherwise be lawfully distributed and the Shares may lawfully offered or placed in that Member State 

(including at the initiative of the investor). 

Information Required for Distribution of Foreign Collective Investment Schemes to Qualified Investors in 

Switzerland 

The representative and paying agent of the RWC-managed funds in Switzerland (the “Representative in 

Switzerland”) FIRST INDEPENDENT FUND SERVICES LTD, Klausstrasse 33, CH-8008 Zurich. Swiss Paying Agent: 

Helvetische Bank AG, Seefeldstrasse 215, CH-8008 Zurich. In respect of the units of the RWC-managed funds 

distributed in Switzerland, the place of performance and jurisdiction is at the registered office of the 

Representative in Switzerland. 

 


